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Supervisee Evaluation for those seeking BCBA eligibility (to be done every 250 hours), filled out by supervisor

Supervisor:
Supervisee:
Total # hours accrued:

Date of Evaluation:

SCHEDULING

1. On a scale of 1 to 5, has the supervisee shown up on time for supervision

Rating Scale


1			2			3			4			5

not usually		a bit		      sometimes			mostly			always

2. To what extent was the supervisee prepared? (Rate 1 to 5, and comment)

Rating Scale


1			2			3			4			5

not usually		a bit		      sometimes			mostly			always


a. Completed assigned readings/other tasks

Rating Scale


1			2			3			4			5

not usually		a bit		      sometimes			mostly			always


b. Come prepared with topics and questions

Rating Scale


1			2			3			4			5

not usually		a bit		      sometimes			mostly			always


3. If rescheduling was needed, was it requested at least 24 hours in advance and with just cause?


Rating Scale


1			2			3			4			5

not usually		a bit		      sometimes			mostly			always




PRODUCTIVITY

4.  On a scale of 1 to 5, is the supervisee progressing through the assigned tasks?


Rating Scale


1			2			3			4			5

not usually		a bit		      sometimes			mostly			always


5. Is the supervisee accruing hours at the rate of at least 20 per month?  EXPLAIN


Yes  _________
NO  __________
6. Is the supervisee actively engaged in supervision (contributing to the discussion, exchanging ideas, bringing additional topics?)


Rating Scale


1			2			3			4			5

not usually		a bit		      sometimes			mostly			always


ACCOUNTABILITY


7. Does supervisee come with agreed upon feedback forms filled out?  EXPLAIN


YES  ______
NO  _______

8. Does supervisee come with filled out Experience Tracker form, outlining all activities for the supervision period? 

YES  ______
NO  _______


9. Is the supervisee keeping the Experience Tracker form up to date?

YES  ______
NO  _______

10. Do you and your supervisee maintain an identical concurrent set of all forms?

YES  ______
NO  _______







FEEDBACK
11. Did supervisee respond appropriately and professionally to feedback delivered?

Rating Scale


1			2			3			4			5

not usually		a bit		      sometimes			mostly			always



12. Did supervise listen without defensiveness to feedback?

Rating Scale


1			2			3			4			5

not usually		a bit		      sometimes			mostly			always



13. Did supervisee rectify (or take steps to rectify) any issues they had previously received feedback on?

Rating Scale


1			2			3			4			5

not usually		a bit		      sometimes			mostly			always



ACCESSING SUPERVISOR

14. Has your supervisee come to you outside of sessions if something occurred for which they needed you? EXPLAIN IF NEEDED.

YES  ______
NO  _______


MEETING REQUIREMENTS

15. Is your supervisee meeting all requirements for supervision? EXPLAIN IF NO.

YES  ______
NO  _______



16. Is your supervisee scheduling observations as needed? 


YES  ______
NO  _______



GLOBAL FEEDBACK:

17. As the supervisor, which topic or discussion or observation was most valuable to the supervisee?



18. How could supervision be improved?



19. Is your supervisee on track to become a professional behavior analyst?  

YES  ______
NO  _______


	If not, what actions have you taken to address the deficits?



	If not, have you told the supervisee your concerns and developed a remediation plan?



20. What are the goals for the next 250 hours of supervision?   (SELECT AT LEAST 5 AND LINK TO TASK LIST)







